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O 
ne hundred thirty-five CES Officials trooped to Marco Polo Davao on 18 – 19 May 2016 to convene for the 2016 
Thought Leaders’ Congress (TLC).  Focused on the year round theme “Innonation: Innovations for the Nation”, the 
Congress gathered career officials to discuss and draw insights on how government executives can develop 

innovativeness and establish a culture of innovation in their respective organizations. 
 
The event took off with the keynote speech of Civil Service Commission (CSC) Chairperson Alicia dela Rosa Bala who pointed 
out that, amidst challenges in the 
bureaucracy, the government had 
been and must continue 
innovating.  Chairperson Bala 
emphasized the importance of 
leadership in driving innovation, as 
they set and foster commitment to 
the vision by communicating and 
modeling innovative thinking and 
practices that inspire people to 
participate in the 
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M r. Jayson Lo, best-selling author of YOUnique Publishing, inspired a huge crowd of CES Officers and Eligibles with 
transformative budgeting and investment strategies during the 2nd conduct of the CES Club for 2016 entitled “Handling 

FinanCES the Right Way: A Crash Course on Financial Literacy,” held on 13 May 2016 at the Le Monet Hotel, Baguio City.   
 
In her welcome remarks, CESB Executive Directress Maria Anthonette Velasco-Allones, CESO I, mentioned that political leaders 
should remain committed, responsible, and active shapers of the nation, especially now that the country and the bureaucracy 
are in the midst of transition after the 2016 elections.  
 
She said that in order to jump in the wagon of change under the new administration, it is the mandate and duty of members of 
the CES “to make the bureaucracy not tempted by opportunities of graft and corruption.” According to her, being financially 
literate, self-reliant, and credible are part of the personal development of Executives in the civil service.  
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Chairperson Alicia dela Rosa Bala encouraged the delegates to continue innovating because ‘the government 

is the catalytic force of the society.” 
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innovation journey. 
 
In the first plenary session, Mr. James 
Hargrove of Viventis Asia shared the 
CORE tool, a potent tool for enhancing 
one’s personal innovation capability.  
Developed by world-renowned author 
Paul G. Stoltz, CORE stands for Control, 
Ownership, Reach and Endurance, which, 
if harnessed, increases our capacity to 
respond to any adversity and succeed in 
our most important goals in life.  Mr. 
Hargrove is the training resource lead of 
Viventis Asia, the lone authorized 
distributor of AQ and GRIT in the 
Southeast Asian Region.   
 
Speakers from the Human Resource Innovations and Solutions, Inc. (HURIS), namely Juan Carlos Medina and Jody Salas,  
introduced concepts, framework and tools on innovation.  In his session, Mr. Medina defined innovation leadership as the 
practice of cultivating an environment where improvement, adaptation, and invention are encouraged, fostered and 
rewarded.  He also dissected the attributes of an innovative leader and the various opportunities for innovation in 
organization.   
 
Meanwhile, Mr. Salas presented the Innovation Phases: Idea Generation, Idea Selection, Idea Implementation, Sustaining Idea, 
and Idea Diffusion.   He also presented the different innovation tools that can be used in each phase of the innovation process. 
 
To balance the concepts with practical insights, the Congress also featured innovation experiences of the 1st Quarter CES Very 
Innovative Persons Award winners, namely: Ms. Ruth M. Tawantawan, Regional Director of the Department of Natural 
Resources (DENR)-Region 10 and Mr. Alexander R. Madrigal, Regional Director of the Department of Science and Technology 
DOST)-Region 4A. 
 
Like it was an intended demonstration of Stoltz’ CORE Skills, Ms. Tawantawan related her journey towards harnessing 
adversity to fulfill the mandates of her office of protecting and conserving the environment in Region X.   

 
Mr. Madrigal related that innovation is 
embedded in DOST 4-A’s foundation – its 
vision, mission, goals and core values.  He 
also showed how the drivers of innovation 
interplay in the various organizational 
process of the organization which enabled it 
to overcome the various organization 
challenges and innovation barriers. 
 
National Power Corporation (NAPOCOR) 
President Gladys Sta. Rita delivered an 
inspiring keynote speech in closing the 
Congress.   Anchored on the 10 Traits of 
Innovative Leaders by Jack Zenger Joseph 
Folkman in a research published by Harvard 
Review, she walked the participants 

2016 TLC... 1  
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The Congress also witnessed the conferment of the 2016 CES Very Innovative Person (VIP) Award to 

Mr. Alexander Madrigal and Ms. Ruth Tawantawan (6th and 7th from the left). 

Plenary Speakers Mr. James L. Hargrove, Mr. Juan Carlos Medina, and Mr. Jody Salas (clockwise 

from left) 
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through the NAPOCOR transformation journey.    
 
Participants went home inspired and satisfied of the outcome of the event.  Assistant Regional Director Joel Gonzales of the 
Department of Labor and Employment (DOLE) – Region 13 described the program as “participative and structured”, while 
Bureau of Internal 
Revenue (BIR) – Davao 
C i t y  R e g i o n a l 
Investigation Chief 
Edith Yap said that it 
was “informative and 
empowering”.  

2016 TLC... 2  

NAPOCOR President and CEO Gladys Cruz-Sta. Rita (Left Photo) provided a glimpse of the innovation journey of NAPOCOR 

while CES Very Innovative Person (CES VIP) Awardees Regional Director Ruth M. Tawantawan of DENR Region 10 and 

Regional Director Alexander R. Madrigal of DOST Region 4A share how they championed innovations in their respective 

areas. 

T wo Career Executive Service Officers (CESOS) were conferred the CES Very Innovative Person (VIP) Award during the 
annual Thought Leaders’ Congress (TLC) themed “Innonation: Innovations for the Nation”, which was held in partnership 

with the National Union of Career Executive Service Officers (NUCESO) at the Marco Polo Hotel, Davao City from May 18 to 19, 
2016. 
 
Ruth M. Tawantawan, CESO IV, of the Department of Environment and Natural Resources (DENR), and Alexander R. Madrigal, 
CESO III, from the Department of Science and Technology (DOST), were the two recipients of the CES VIP Award for the 1st 
Quarter of 2016.  
 

TAWANTAWAN PROMOTES ENVIRONMENTAL PROTECTION AND SUSTAINABILITY 
 
Tawantawan was recognized for making significant contributions in environmental development in Region 10. She led the 
completion of the Cadastral Survey in Nunungan, Lanao del Norte, an area with unstable peace and order conditions, resulting 
in the mobilization and empowerment of the LGUs in the region. Moreover, Tawantawan helped create local job opportunities 
for Muslim residents, which brought peace, order, and harmony in all the barangays.  
 
Aside from that, she was recognized for spearheading the drive and halting the illegal logging activities in Mt. Malindang Range 
Natural Park through incognito surveillance along with the Presidential Anti-Organized Crime Task Force and lobbied the 
subsidy for Mt. Malindang operational fund among many others.  
 
Through her efforts, Region X was removed from the list of hotspot areas for illegal logging. In addition to that, Mt. Malindang 
Range National Park now receives annual allocation of 7 million pesos included in the GAA. 
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MADRIGAL IMPROVES NATIONAL MEASURES ON DISASTER RISK PREVENTION AND MITIGATION 
 
On the other hand, Madrigal was given recognition for his outstanding performance in spearheading the development and 
implementation of ICT-based strategies and approaches for Disaster Risk Prevention and Mitigation for Resilient Communities, 
which he accomplished through the adoption of the Hazard Notification, Dissemination and Awareness (HaNDA) system 
complementing DOST’s Project NOAH (national level), and the Local Government Unit Information (LGUIDS) system (city 
version of HaNDA). A total of 2,302 bulletin inquiries from the general public all over the country were served by the system.  
 
The HaNDA system integrated the data from Automated Rain Gauges and Water Level Monitoring Sensors installed 
nationwide, which are being used by DOST Region 04-A to monitor hydrometeorological data and generate situation reports. 
Moreover, additional 31 hydromet sensors and Early Warning Systems will continuously be installed until June 2017.  
 
The LGUIDS system, on the other hand, has made the officials and constituents more alert, prepared, and coordinated 
especially when typhoons are eminent. LGUIDS are installed and operational in 10 LGUs in Calabarzon. Overall, both systems 
complement each other in gathering important environmental data.  
 
The CES VIP Award seeks to recognize CESOs who tirelessly advocate novel policies for improved operational processes, and 
have assisted in meeting organizational sustainability and excellence.  
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R uth M. Tawantawan, CESO IV, of the 
Department of Environment and Natural 

Resources (DENR) was one of two conferees of the 
CES Very Innovative Person (VIP) Award during the 
annual Thought Leaders’ Congress (TLC) themed, 
“Innonation: Innovations for the Nation”, held at the 
Marco Polo Hotel, Davao City from May 18 to 19, 
2016.  
 
Ruth is currently the Regional Director of DENR 
Region 10 in Cagayan de Oro City. She has 
responded passionately to the call of public service 
in DENR since 1989.  
 
To share her innovation journey, she gave an inspiring speech that opened the eyes of her fellow Executives on their roles to 
protect and preserve nature. “If you are a leader, you must face any situation fearlessly and fight battles that come your way 
even if we have limiting deeds or factors,” she added.  
 
She imparted her knowledge and experiences on three areas where she championed innovations: the conduct of Cadastral 
Surveys,  the control of illegal logging and illegal mining and inspiring her fellow Executives to engage in environmental 
excellence, Ruth also shared the DENR’s experiences and accomplishments in advancing environmental protection and 
conservation. 
 

The gains of innovations are true manifestations of the law of karma. DENR Regional 
Director Ruth M. Tawantawan shares her journey of conserving natural resources through 
innovations in the 2016 CES Thought Leaders’ Congress in Marco Polo Hotel, Davao City 
last 18-19 May 2016. 
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Her journey to CES 
 
Ruth gained her solid foundation in her advocacy for environmental excellence from her extensive knowledge in Forestry. She 
completed her Bachelor of Science in Forestry at the University of Mindanao (UM) in 1987, a Master’s Degree in Public 
Administration from the University of Southeastern Philippines (USP), and a Master of Science in Interdisciplinary Natural 
Resources Development and Management from the Asian Institute of Technology (AIT) in Bangkok, Thailand.  
 
During her years in DENR, Ruth received various awards from agencies that recognized her commitment and advocacy in the 
government service, some of which include a Certificate of Appreciation from the Northern Mindanao Regional Development 
Council, a Plaque of Recognition from the Philippine National Police, and a Plaque of Recognition from the Local Government 
Unit (LGU) of Maramag, Bukidnon.  
 
Instead of luck, Ruth believes that the success of DENR’s projects is due to the hard work and perseverance she and her 
colleagues offer.   
 
Aside from national government seminars, Ruth has engaged in numerous international trainings and workshops that 
furthered her knowledge in different aspects of environmental protection and preservation.  
 
Ruth’s commitment 
 
“The disrespect to our environment must be stopped, and the rule of law must prevail.” 
 
Ruth has been recognized for her exemplary leadership in the completion of the Cadastral Survey in Nunungan, Lanao del 
Norte, an area constrained by unstable peace and order conditions. Her dedication resulted in the mobilization and 
empowerment of the LGUs in the area, creation of local job opportunities for Muslim residents, and social stability, peace, and 
harmony in the whole region.  
 
Apart from that, Ruth spearheaded the drive to halt illegal logging in Mt. Malindang Range Natural Park through incognito 
surveillance with the Presidential Anti-Organized Crime Task Force (PAOCTF). This action led to the apprehension of illegal 
loggers and confiscation of Dipterocarp species which are banned for cutting under Executive Order No. 23, “contributing to 
the national goal of zero illegal logging hotspots,” she added.  
 
Through her efforts, Region 10 was also declared the best region by virtue of performance-based incentive system in 2013 and 
2015.  
 
In addition, the DENR collaborated with thirteen (13) concerned agencies and non-governmental organizations (NGOs) to stop 
illegal mining activities at all cost. According to Ruth, the assistance of the media was also engaged “for massive information 
dissemination, transparency of the daily operations, and to rally support for the public to act.” 
 
With a proud stance, Ruth ended her speech by reminding her colleagues and fellow Executives that by Divine right, each and 
every one of us has a duty to fulfill in preserving Mother Nature.  
 

Creating Innovations... 4  

“The disrespect to our environment 

must be stopped, and the rule of law 

must prevail.”  - Ruth Tawantawan  
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B arely two weeks after the hotly contested and controversial national and local elections, and the looming changes in the 
administration, national government agencies are again at the crossroads of change. Public officials are at the forefront of 

these changes. Given the successes achieved by the outgoing administration, many officials are challenged to sustain, or even 
surpass the accomplishments of the bureaucracy through innovations in the public service. 
 
National Power Corporation (NAPOCOR) President and Chief Executive Officer (CEO) Gladys Cruz Sta. Rita is no stranger to 
innovations. Through creativity and sheer determination, she basically steered NAPOCOR from the brink of extinction to 
become a model corporation. 
 
In her keynote speech during the CESB’s 2016 Annual Thought Leaders’ Congress held at the Marco Polo Hotel in Davao City 
last 18-19 May 2016, President Sta. Rita generously provided a glimpse of the power of Innovative Thought which did wonders 
for the NAPOCOR. 
 
When she became the first woman President and CEO of NAPOCOR in August 2013, President Sta. Rita was advised that there 
would be an impending shortfall of One Billion Pesos (Php 1,000,000,000.00) in the agency’s fuel budget. The efficiency and 
morale of the employees were low, and people were practically dragging their feet to work. President Sta. Rita drastically 
turned this around by starting a revolution in thought innovation by shifting of mindsets, the first step in thought innovation. 
She instilled the adage “believe in the heroic and we will become heroes; believe in goodness and we will become good 
people; believe in success and we will become successful.” 
 
By following this mantra, the net income of NAPOCOR jumped to Php2.93 billion by the end of 2015. It was also the year when 
collection efficiency in Luzon, Visayas, and Eastern Mindanao increased from 85% to 98.4%. In the previous year, NAPOCOR 
was given the Environmental Excellence Award by the Department of Environment and Natural Resources (DENR). Most 
importantly, the agency faithfully and effectively fulfilled its vision and mission, while inspiring and engaging the employees. 
 
President Sta. Rita shared with the 135 CESOs and CES Eligibles in the Congress her NAPOCOR experiences and invited them to 
internalize “The Ten Traits of Innovative Leaders,” published in the Harvard Business Review. 
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THE TEN TRAITS OF INNOVATIVE LEADERS  

1. EXCELLENT STRATEGIC VISION. The most effective innovative leaders can vividly describe their vision of the future. In 
her first day as President and CEO of NAPOCOR, President Sta. Rita made it clear with the employees her 
expectations for the Corporation. She cited the resolution of major issues, raising revenues, crafting and 
implementing communication plans, and lobbying with the leaders and decision makers for support. This was their 
foundation for the last three years, and look where it got them now. 

 
2. STRONG CUSTOMER FOCUS. One of the things that President Sta. Rita learned in the John F. Kennedy School of 

Government in Harvard University is that if you are a leader, it is your responsibility to listen to customers, because 
leadership finds its source in understanding. Making customer focus as the centrepiece of their service, she 
launched a corporate-wide campaign in customer satisfaction in NAPOCOR. She also revived the Caliraya-Lumot 
Watershed Ecological Community in Cavinti Laguna and reached out to the Muslim communities in Mindanao, 
which earned her two (2) Muslim Royal titles. 

7 

6 THE PUBLIC MANAGER  



Thought Innovation... 6  

 May 2016  CES News 

THE TEN TRAITS OF INNOVATIVE LEADERS  

3. RECIPROCAL TRUST. Theodore Roosevelt once said “People don’t care how much you know until they know how 
much you care.” In NAPOCOR, they created a culture of family, for it is comforting to know that the people you 
work with cares for you. They simply extend this culture to their customers to gain their confidence and create a 
harmonious professional relationship based on trust. 

4. FEARLESS LOYALTY. President Sta. Rita always makes it a point to visit all the regional offices, the hydroelectric power 
plants, and the power facilities in far-flung places to conduct informal talks with employees for them to open up 
comfortably. 

5. MAGNIFICATION OF UPWARD COMMUNICATION. Effective communication is where most executives fall short of and 
which often results in disaster. Leaders do not have monopoly of the best ideas. Sometimes, the man in the corner 
table has the best new strategies. President Sta. Rita established a culture of open dialogue through the PSGR 
communicator, a simple SMS messaging system where every employee can voice his/her concerns directly to the 
President, with confidentiality. 

6. PERSUASIVE. Leaders must present their ideas with enthusiasm and conviction, so the team will follow WILLINGLY. 
President Sta. Rita once asserted herself on a project that had been on hold for eleven (11) years, and it got 
approved in a month’s time. It’s not only the idea that counts, the confidence behind it also does. 

7. SETS STRETCH GOALS. Stretch goals push people to work harder and beyond their imagined limits. To do this 
effectively, employees must be convinced that the goals are possible and attainable. President Sta. Rita pushed her 
people in NAPOCOR that they could achieve the ISO 9001:2008 Certification, and they did. Stretch goals are 
nothing more than products of expansive minds. Once we put our minds into intensity and emotion, we achieve 
results.  

8. EMPHASIZES SPEED. Good ideas are only good when you see them done in time. Before President Sta. Rita’s 
appointment, the Narrow Islands in Masbate had no electricity. In the old system, several years would be required 
for its full electrification. President Sta. Rita utilized NAPOCOR human resources instead of contracting services, 
and increased the level of approving authority of division managers from Php100, 000.00 to Php300, 000.00. The 
Narrow Islands were fully electrified in three (3) months’ time. 

9. CANDID COMMUNICATION. Effective innovative leaders provide honest, even blunt feedback for they cannot afford to 
beat around the bush. The collection efficiency in the provinces of Basilan, Sulu and Tawi-tawi had been perennially 
problematic. President Sta. Rita obtained the profile of the collection efficiency of each town, and included them in 
a speech she read before the leaders of the LGUs concerned. After the speech, the local leaders publicly committed 
to help increase collection efficiencies in their respective areas. 

10. INSPIRES AND MOTIVATES THROUGH ACTION. Inspiration and motivation are the bedrock of innovation in NAPOCOR. 
President Sta. Rita talks to her employees, not only for updates, but also shares her feelings and personal issues 
that may affect work relationships. This effectively bonded them not only as professionals tasked to fulfil their 
agency mandate and their individual duties, but also as a family where everyone looks out for each other. 

President Sta. Rita concluded her speech by reminding the Executives that these ten traits only offered glimpses of the 
possibilities, promises, and the immense potentials of people in an evolving culture and mindset. She also stressed that 
Innovative Thought Leadership “begins in the head and ends in the heart, where pride can be tempered with humility and 
thankfulness for the true source of wisdom (God).” 
 

As a parting message, President Sta. Rita shared this quote: “Trust in the Lord with all your heart, and lean not on your own 
understanding. In all your ways, acknowledge Him, and He will direct your path.” 
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2nd CES Club... 1  

“Mahirap mamuno ng tama kung kayo ay may mga pinagkakautangan ng 
loob... dapat din ay wala kayong mga utang (It’s hard to lead if you owe a 
debt of gratitude... you shouldn’t have any kind of debt in the first place),” 
Executive Directress Allones added.  
 
The said learning session was very timely, considering that some of the participants are interested in investing and planning on 
retiring.  
 
Mr. Lo started his talk by explaining the importance of building and maintaining a credible financial profile as early as possible.  
 
“At the age of 25, I was operating five different businesses all at the same time... I thought I knew the definition of success, but 
I was grossly mistaken. At the age of 30, we lost everything.” After experiencing the hardships of having millions of debt at  an 
early age, he assured the audience that being financially prepared and secured gives an individual an upper hand against 
unexpected life misfortunes.  
 
Mr. Lo said that the lack of financial literacy hinders an individual from pursuing his or her goals. For this reason, he shared 
that it is important to take ownership of one’s assets and liabilities. He also encouraged the participants to invest and properly 
budget expenses on priorities. 
 
His ultimate advice to all those who remain confused in budgeting their assets is that one must learn to make and follow a 
financial worksheet complete with monthly expenses, monthly expense records, and yearly budget. This way, “you can 
discipline yourself and your family members to avoid spending too much on unnecessary expenses”.  
 
He concluded his session on financial literacy by encouraging the participants to focus on their priorities and separate their 

wants from their needs. 
Moreover, he reminded the 
participants that the most 
powerful financial principle 
is to give. “What you keep is 
all you have; what you give, 
God multiplies.” 
 
The session presented the 
participants with 
structured, inspirational, 
and valuable financial topics 
that can be applied in 
handling their personal 
assets. It likewise served as 

a fitting avenue for inputs and suggestions to further broaden their awareness and appreciation on how to avoid debt and 
attract money.  
 
In her closing remarks, Executive Directress Allones encouraged the members of the bureaucracy to continue in the collective 
responsibility of bringing positive change in the nation by being disciplined in every aspect of their lives. 
 
She expects that after attending and learning from the workshop, CESOs will be more wise and resourceful in handling not only 
their personal finances, but also the resources given by the government. 
 
The participants were highly satisfied with the program, collectively agreeing that the objectives of the CES Club were 

“Spend less than you earn and do       

it for a long time, then you will be 

financially independent.”  - Jayson Lo   

“MAKE SAVINGS A PRIORITY.”  Mr. Jason Lo (left photo) kept the crowd energized through an activity while sharing the 
secrets to financial freedom. 
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met. Gemma Tacuycuy from the Department of Education (DepED) said that, “the session was conducted very smoothly and 
efficiently. It was very systematic and organized.” 
 
On the other hand, Angela Gabriel from the Technical Education and Skills Development Authority (TESDA) suggested to have 

“more sessions like this, so 
many can benefit from the 
learnings.”  
 
Most of the participants 
suggested that the upcoming 
CES Clubs be conducted for the 
whole day to give way for more 
interesting topics.  
 
A total of eighty-four (84) CES 
Officers and Eligibles from 
various national government 
agencies attended the said CES 
Club event.   

2nd CES Club... 8  
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A total of eighty-four CESOs and Eligibles attended the 2nd CES Club hosted by Mr. Jayson Lo (center) with the 
theme “Handling FinanCES the Right Way:  A Crash Course on Financial Literacy at the Le Monet Hotel, Baguio City 
on 13 May 2016. 

A s part of CESB’s ongoing efforts to enhance the conduct of the CES Eligibility Process, CESB Executive Director Maria 
Anthonette Velasco – Allones lead the training and refresher sessions for Visayas and Mindanao – based Panel 

Interviewers and Validators last May 17, 2016 at the Marco Polo Hotel in Davao City. Fifty – one (51) potential and active panel 
interviewers and validators attended the 
training sessions which was composed of CES 
Awardees, CESOs and CES Eligible Exemplars. 

As a first time Panel Interviewer, Department of 
Social Welfare and Development (DSWD) - 
Region XIII Regional Director, Minda Brigoli 
described the learning sessions as, “an 
affirmation of what we do in our agencies 
applicants, and will serve as a fitting 
compliment for those who will be selected as a 
Panel Interviewer.” Meanwhile, Commission on 
Higher Education (CHED) - Region XI Regional 
Director, Raul Alvarez stated: “I learned so 
many things, kahit matagal na akong validator, 
marami pa pala akong hindi alam. It is indeed 
refreshing and very informative.”  

The sessions presented the participants with a structured, systematic and uniform Validation and Panel Interview activities 
relevant to the CES examination system. It likewise served as a fitting avenue for inputs and suggestions to further improve the 
Validation and Panel Interview processes.  

CESB Executive Director Maria Anthonette Velasco-Allones leads the CESB certified panelists 
and performance validators in a group photo session.  Standing from left to right (first row):  
Gay Tidalgo, Norma Del Rosario, Gary Martel, Alex Abaton, Larry Ulep, Raul Alvarez, Ramir 
Uytico, Macy Sahi, Mylah Faye Cariño, Girlie Saqueton, Imelda Laceras, Victoria Esber, Karin 
Litz Zerna, Minda Brigoli and Debie Torres.  Standing at the second row from left to right:  
Marichu Atay, Akmad Usman, Delia Ayano, Raul La Rosa, Anthony Nuyda, Edgardo 
Esperancilla, Paisal Abutazil, Wilhelm Suyko, Maria Chelo Añover, Annabelle Rosell, Achilles 
Bravo, Annabelle Atillo, Arnel Agabe and Chloe Osano. 
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CCCONFERREDONFERREDONFERRED   THROUGHTHROUGHTHROUGH   RESOLUTION NO. 1280 

MAY 26, 2016 

NEW ELIGIBLES 

 May 2016 New Eligibles 

ASSESSMENT CENTER SCHEDULE  

FOR 2016 

ACOYONG, MICHELL L. 
Education Program Supervisor/  
 OIC, Assistant Schools 
 Division Superintendent 
Department of Education 
 
BERNARDO, ARIEL B. 
Regional Director 
National Intelligence and 
 Coordinating Agency 
 
CONSTANTINO, RUBY C.  
Director III 
Department of Health  
 
DELA ROSA, RUEL R.  
Assistant Vice President (AVP) and  
 Director for Student Affairs 
 Manila Tytana College 
 
FRONDA, ROLAND M. 
Education Program Supervisor/  
 OIC, Assistant Schools 
 Division Superintendent 
Department of Education 
 
HADJIMUDDIN, RIDUAN P.  
Chief Administrative Officer/  
 OIC, Assistant Regional 
 Director  
Department of Social Welfare and 
 Development  

LUMONGSOD, PIO G. 
District Engineer 
Sarangani District Engineering Office 
Department of Public Works and 
 Highways 
 
MLOK, ZAINAL JR. N. 
District Engineer 
Maguindanao 2nd Engineering District 
Department of Public Works and 
 Highways  
 
MOJICA, JUDITH M. 
Department Manager 
Controller’s Department 
National Power Corporation  
 
ORNOPIA, CONCEPCION R. 
Civil Defense Officer IV/  
 OIC, Internal Audit Service 
Office of Civil Defense  
Department of National Defense 
 
PANES, WINIFRED S. 
Education Program Supervisor I  
Department of Education  
 
 
 
 
 
 

SARMIENTO, CAMILA C. 
Provincial Government Assistant 
 Department Head 
Environment and Natural Resources 
 Office 
Provincial Government of Northern
 Samar  
 
SOLIVEN, CRISPIN JR. A.  
Assistant Schools Division 
 Superintendent 
Department of Education  
 
TANGGOL, KHADAFFY D. 
District Engineer  
Zamboanga del Norte 3rd Engineering 
 District 
Department of Public Works and
 Highways 
 
URO, JESUS SALVADOR A. 
Director 
Securities and Exchange Commission  
Zamboanga Extension Office 
 
YUMANG, ANNABELLE P. 
Director III 
Department of Health  
 

  

 JUNE 25 (Saturday) 

JUNE 26 (Sunday) 
 

JULY 23 (Saturday) 

JULY 24 (Sunday) 

  

 AUGUST 20 (Saturday) 

AUGUST 21 (Sunday) 
  

 SEPTEMBER 24 (Saturday) 

SEPTEMBER 25 (Sunday) 
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A tty. Jilliane Joyce R. De Dumo, Presidential Electoral Tribunal Chief Judicial Staff Officer and designated as 
Assistant Chief Justice Staff Head at the Supreme Court of the Philippines topped the CES Written Examination 

(CES WE) with a rating of 92.00%. She graduated with a degree in BS Business Administration, Cum Laude and Juris 
Doctor, Dean’s Medal for Academic Excellence, at the University of the Philippines in 2008 and 2012, respectively. 
In November 2012, she passed the Philippine Bar Examination. At present, she is also pursuing her MA Public 
Administration degree in the same university. Her field of specialization includes Business Management, Law, 
Policy Administration/Management, Project Management and Criminal Justice Sector Administration. 
 
In second place was Elena Regina S. Brillantes, Acting Director III of the Department of Budget and Management 
(DBM), with a rating of 88. 50%. 
 
The rest of the top ten were: Noel A. Padre, Acting Director IV, Department of Agriculture (DA) (3rd Place, 88. 36%); 
Aida C. Yuvienco, Acting Director IV, Department of Education (DepEd) (4th Place, 87. 74%); Honesto O. Camino, 
Associate Professor/Assistant Director, Polytechnic University of the Philippines (PUP) (5th Place, 87.10%); Horace 
R. Cruda, Supervising Legislative Staff, Senate of the Philippines (6th Place, 86.50%); Graciela M. Cayton, Acting 
Executive Director III, National Book Development Board (NBDB) (7th Place, 86.09%); Jose Caesar A. Radaza, 
District Engineer, Department of Public Works and Highways (DPWH) (8th Place, 85.91%); Cesar German L. 
Gerpacio, Senior Trade and Industry Development Specialist, Department of Trade and Industry (9th Place, 
85.09%); and Elizar S. Cantuba, Information Technology Officer III, Department of Environment and Natural 
Resources (DENR) (10th Place, 85.01%). 
 
Seventy-nine (79) out of 220 examinees, or 35.91%, passed the CES WE held last March 6, 2016 simultaneously in 
Quezon City (University of the Philippines), Cebu City (University of Cebu) and Davao City (San Pedro College).  
 
Fifty-one (51) out of 79 passers (or 64.55%) took the exam in Quezon City, 20 (or 25.32%) in Cebu and 8 (or 10.13%) 
in Davao testing center. 
 
The complete list of March 6, 2016 CES WE passers may be viewed at the CESB website, www.cesboard.gov.ph. 
 
All successful CES WE examinees may call the 
Eligibility and Rank Appointment Division (ERAD) at 
telephone number 9514981 loc. 100 or 832 for the 
schedule and other details of the Assessment Center, 
the second examination stage for CES eligibility. 
 
The next conduct of the CES WE will be on June 5, 
2016. Application forms may be downloaded through 
our website, www.cesboard.gov.ph.  
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CES WRITTEN EXAM SCHEDULE 

 DATE OF 

EXAM 

TESTING 

CENTER 

  

DEADLINE FOR 

FILING 

  

JUNE 5 

(Sunday) 

  

Quezon City, 

Cebu, Davao 

  

May 6 

  

SEPTEMBER 4 

(Sunday) 

 

Quezon City, 

Cebu, Davao 

 

August 5 

  

DECEMBER 4 

(Sunday)  

 

Quezon City, 

Cebu, Davao 

 

November 4 



 

PROGRAM 
 

DATE 
 

VENUE 

 

SALDIWA ng Paglilingkod 
 

May 24-June 6 
 

Naga City 

 

HR Fellowship 
 

June 10 
 

Manila 

 

Paglaum     
 

June 29-30 
 

Mindanao 

 

Gabay ng Paglilingkod 
 

July 6-15 
 

Visayas 

EXECUTIVE MOVEMENT UPDATE 
 

NAME  _______________________________________________________  ELIGIBLE ____           CESO RANK  ____ 

 

PRESENT POSITION  __________________________   DATE/KIND OF MOVEMENT  __________________________ 

 

DEPARTMENT/AGENCY  ____________________________________________________________________________ 

 

FORMER POSITION  _________________________________________________________________________________ 

 

COMPLETE OFFICE MAILING ADDRESS ______________________________________________________________ 

 

_____________________________________________________________  CONTACT NOS.  ______________________ 

 

 
 
EXECUTIVE MOVEMENT welcomes all information on career movements of CESOs and Eligibles. Concerned officials are re-
quested to fill out and send this coupon, including copies of pertinent documents such as appointment papers, to:  CESB, No. 
3 Marcelino St., Holy Spirit Drive, Quezon City. 

 May 2016  CES Announcement 
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